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PART I: SUBJECT INDEX 


Code: Articles (a): Notes (n); Abstracts (ab); Book Reviews (br); Brief 
Notices (bn). 


AGE DISCRIMINATION (see Discrimination in Employment) 


AGING 
Fact book on aging: new publication. (bn) 1(1):72 
Too old or not too old. (ab) 1(1):63-64 


CAREER CHANGE (see Second Careers) 


COUNSELING (see also Preretirement Planning) 
Counseling older persons: careers, retirement, dying. (br) 1(3):214-215 


DISCRIMINATION IN EMPLOYMENT?) AGE DISCRIMINATION 
1978 ADEA amendments become law and Administration’s Reorganization 

Plan No. 1. (n) 1(2):128-130 
Age Discrimination in Employment Act |ADEA): a look at the courts. (n) 1(1):42-48 


—. 1(2):122-127 
1(3):190-194 
1(4):260-263 
Age discrimination in employment under Federal law. (a) 1(3):147-151 
Age discrimination in Federal programs. (n) 1(1):49-51 
Air safety and the older airline pilot. (a) 1(3):153-161 
Japan court upholds decision for women’s equal work rights. (bn) 1(3):162 
Performance appraisal programs and age discrimination law. (a) 1(2):73-83 
Survey finds employers ambiguous about new retirement age. (bn) 1(3):152 


Age discrimination in employment of older persons: a review of Federal and state legislation 
and enforcement. (br) 1(3):217-219 


EARLY RETIREMENT (sce Retirement} 


EDUCATION AND TRAINING 

CETA reauthorization: emerging legislation. (n) 1(3): 195-200 

Retired executives participate in New York’s Economic Development Council. 
(a) 1(4):231-241 

Senate looks at retirement, employment and lifelong learning. (n) 1(4):268-271 

Senior adult education: participative motivational factors, Oklahoma Community College. 
(ab) 1(4):277-278 

What’s new in the composing room: the printer’s response to automation. (a) 1(2):85-91 


EMPLOYMENT (see also Discrimination in Employment, Labor Force, Occupations) 
CETA and the aging. (a) 1(3): 163-174 
The employment of old-age pensioners in the U.S.S.R. (ab) 1(3):212-213 
Flexible work arrangements for older persons: implications for older workers. (ab) 1(4):280 
Job structure and age satisfaction. (a) 1(2):109-119 
Jobs for older workers in U.S. industry: possibilities and prospects. (n) 1(4):272-273 
Never too old to teach. (br) 1(3):219-220 
Retired executives participate in New York’s Economic Development Council 
(a) 1(4):231-241 
Senate looks at retirement, employment and lifelong learning. (n) 1(4):268-271 


EMPLOYMENT SERVICES 
Older workers and client-centered placement services. (n) 1(1):52-57 
U.S. Employment Service counsels 877,300 persons. (bn) 1(2):84 
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FLEXIBLE WORK LIFE 

Bankers Life and Casualty Company testimony. (n) 1(2):131-134 

Education, work and leisure: must they come in that order? (ab) 1(3):211 

Flexible work arrangements for older persons: implications for older workers. (ab) 1(4):280 
Rising demand for work options in retirement. (bn) 1(4):242 


FUNCTIONAL CAPACITY 

Air safety and the older airline pilot. (a) 1(3):153-161 

Is the older worker inherently incompetent? (a) 1(4):243-250 
Perspective: NCOA. (n) 1(1):58-62 

Perspective: NCOA. (n) 1(2):139-143 


HEALTH 
Survival after early and normal retirement. (ab) 1(4):281 


INCOME 
Earnings change in the 1974-75 labor market decline. (ab) 1(4):277 
Social insurance and economic security. (br) 1(4):284-285 


INTERNATIONAL PERSPECTIVE 

Canada’s retirement policies. (a) 1(2):101-108 

Earnings-replacement rate of old-age benefits, 1965-75, selected countries. 
(ab) 1(4):279-280 

The employment of old-age pensioners in the U.S.S.R. (ab) 1(3):212-213 

Japan court upholds decision for women’s equal work rights. (bn) 1(3):162 

Pensions and inflation: an international discussion. (br) 1(3):215-217 

The Social Security crisis: an international dilemma. (a) 1(1):1-14 


JOB PERFORMANCE 

Age and reaction to jobs: an empirical study of paraprofessional workers. (a) 1(1):33-40 
Is the older worker inherently incompetent? (a) 1(4):243-250 

Never too old to teach. (br) 1(3):219-220 

Performance appraisal programs and age discrimination law. (a) 1(2):73-83 
Perspective: NCOA. (n) 1(2):139-143 

Survey finds employers ambiguous about new retirement age. (bn) 1(3):152 


JOB SATISFACTION 
Age and job facet satisfaction: a conceptual reconsideration. (a) 1(3):175-179 
Job structure and age satisfaction. (a) 1(2):109-119 


LABOR FORCE 
Bankers Life and Casualty Company testimony. (n) 1(2):131-134 
Factors apparently affecting injury frequency in 11 matched pairs of companies. 
(ab) 1(3):212 
Flexible work arrangements for older persons: implications for older workers. (ab) 1(4):280 
Jobs for older workers in U.S. industry: possibilities and prospects. (n) 1(4):272-273 
Jobs for the disabled. (ab) 1(2):144 
Notes on the recent labor force experience of older workers. (n) 1(2):135-138 
Teacher sues board of education. (bn) 1(1):71 


LEARNING CAPABILITIES (see Functional Capacity) 


LEGISLATION 

1978 ADEA amendments become law and Administration’s Reorganization Plan No. 1. 
(n) 1(2):128-130 

Age Discrimination in Employment Act (ADEA): a look at the courts. (n) 1(1):42-48 

—. 1(2):122-127 

1(3): 190-194 

1(4):260-263 

Age discrimination in employment of older persons: a review of Federal and state legislation 
and enforcement. (br) 1(3):217-219 

Age discrimination in employment under Federal law. (a) 1(3):147-151 

1977 Age-related state labor legislation. (bn) 1(2): 100 

A survey of state laws: mandatory retirement and the older worker. (n) 1(4):264-267 
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CETA and the aging. (a) 1(3): 163-174 
CETA reauthorization: emerging legislation. (n) 1(3): 195-200 

ERISA administrative and legislative initiatives. (n) 1(3):201-206 
Senate looks at retirement, employment and lifelong learning. (n) 


1(4):268-271 


MANDATORY RETIREMENT (see Retirement) 


MOBILITY (see Second Careers) 


MOTIVATION 
Too old or not too old. (ab) 


1(1):63-64 


OCCUPATIONS 
Age and reaction to jobs: an empirical study of paraprofessional workers. (a) 1(1):33-40 
Socioeconomic characteristics of the elderly: some black-white differences. 

(ab) 1(4):278-279 


PENSIONS 
Aged women OASDI beneficiaries: income and characteristics, 1971. (ab) 1(1):68-69 
The cost of Social Security, 1960-71: some national economic aspects. (ab) 1(3):210 
Earnings-replacement rate of old-age benefits, 1965-75, selected countries. 
(ab) —_1(4):279-280 
ERISA administrative and legislative initiatives. (n) 1(3):201-206 
The graying of working America: the coming crisis of retirement-age policy. 
(br) 1(2):145-146 
Lifetime covered earnings and quarters of coverage of retired and disabled workers, 1972. 
(ab) 1(1):64-65 
Pension coverage and benefits, 1972: findings from the retirement history study. 
(ab) 1(4):281-282 
Pensions and inflation: an international discussion. (br) 1(3):215-217 
Reaching retirement age: findings from a survey of newly entitled workers, 1968-70. 
(br) 1(4):285-286 


Social insurance and economic security. (br) 1(4):284-285 
The Social Security crisis: an international dilemma. (a) 1(1):1-14 
Socioeconomic characteristics of the elderly: some black-white differences. 


(ab) 


PRERETIREMENT PLANNING 
Characteristics of existing and planned prerctirement programs. (a) 1(2):93-99 
An industry consortium approach to retirement planning—a new program. (a} 


1(4):278-279 


1(3):181-188 
RETIREMENT 


Abolishing mandatory retirement in Maine. (a) 1(1):15-24 
The affluent society versus early retirement. (a) 1(1):25-31 
Canada’s retirement policies. (a) 1(2):101-108 


Compulsory retirement: a reevaluation. (ab) 1(1):66-67 

Counseling older persons: careers, retirement, dying. (br) 1(3):214-215 

Decision makers and the changing retirement scene. (a) 1(4):221-229 

Education, work and leisure: must they come in that order? (ab) 1(3):211 

The graying of working America: the coming crisis of retirement-age policy. 
(br) 1(2):145-146 

Is normal retirement at age 65 obsolete? (ab) 1(1):65-66 

Kansas changes mandatory retirement. (bn) 1(1):70 

Majority oppose compulsory retirement. (bn) 1(1):32 

Mandatory retirement reform: revolutionary change or empty gesture? (ab) 1(4):282-283 

Measuring retirees’ living costs. (a) 1(4):251-258 

New horizons. jn) 1(3):207-209 

New retirees and the stability of the retirement decision. (ab) 1(1):67-68 

Perspective: NCOA. (n) 1(1):58-62 

Reaching retirement age: findings from a survey of newly entitled workers, 1968-70. 
(br) 1(4):285-286 

Rising demand for work options in retirement. (bn) 1(4):242 

Senate looks at retirement, employment and lifelong learning. (n) 1(4):268-271 
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A survey of state laws: mandatory retirement and the older worker. (n} 1(4):264-267 
Survival after early and normal retirement. (ab) 1(4):281 


UNEMPLOYMENT 
Jobs for the disabled. (ab) 1(2):144 


WOMEN 

Aged women OASDI beneficiaries: incotue and characteristics, 1971. (ab) 1(1):68-69 

Lifetime covered earnings and quarters of coverage of retired and disabled workers, 1972. 
(ab) 1(1):64-65 
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Notices (bn). 


ABBOTT, JULIAN. Socioeconomic characteristics of the elderly: some black-white differences. 
(ab) 1(4):278-279 

ANDERSON, KAREN K. and JOANNE FINE. Older workers and client-centered placement services. 
(n) 1(1):52-57 
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program. (a) 1(3):181-188 

FLORIO, CAROL and JUDITH MURPHY. Never too old to teach. (br) 1(3):219-220 
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FULLERTON, DAVID. Retired executives participate in New York’s Economic Development 
Council. (a) 1(4):231-241 j 
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